CLI NI CAL PSYCHOLOG ST

THE BUREAU OF PRI SONS | S AN EQUAL OPPORTUNI TY EMPLOYER

COWPETI Tl VE CAREER VACANCY

Qpportunities in the Federal
Gover nnent Announcenent No.
180A, GS-11/12/13

(Revi sed: January 1998)

(OPEN UNTI L FURTHER NOTI CE)

Submt forns to:

Federal Bureau of Prisons
Exam ni ng Secti on

10010 Junction Drive

Suite 116 South

Annapol i s Junction, MD 20701

SELECTI ON WLL BE MADE W THOUT DI SCRI M NATI ON FOR ANY NON- MVERI T
REASON SUCH AS RACE, COLOR, RELIG ON, NATIONAL ORIG N, AGE, SEX,
PHYSI CAL DI SABI LI TY, MARI TAL STATUS, SEXUAL ORI ENTATI ON OR
MEMBERSHI P | N AN EMPLOYEE ORGANI ZATI ON

NOTE: Under certain

ci rcunst ances, psychiatric or
psychol ogi cal exam nati ons of
of fenders nmust be conducted by
a licensed psychiatrist or
psychol ogi st, therefore, YQU
MUST BE A LI CENSED OR

CERTI FI ED PSYCHOLOA ST OR BE A
LI CENSE OR CERTI FI CATI ON

ELI G BLE TO APPLY FOR TH S
PCSI TI ON.

Duti es
Clinical Psychol ogi sts work

closely with inmates in
Federal prisons. As nenbers

of an interdisciplinary

heal th-care team they
participate in admnistering a
w de variety of psychol ogical
assessnent techni ques
(intellectual, personality,
aptitude, vocational and
educational ), interpret
results, and prepare
conprehensive reports. They
are also involved in the
devel opnment and organi zati on
of individual and group

t her apy and ot her
rehabilitative prograns for
the treatment of prisoners

wi th many ki nds of problens.



Where the Jobs Are

Vacancies may exist in the
correctional institutions
shown on the Geographi cal
Avai lability List that is
included in the application
package.

Qualifications Required

In order to qualify for
consideration for GS-11, you
must show that you have
satisfactorily conpleted, in
an accredited school, al

requi renents for a PhD or
equi val ent degree directly
related to full professiona
work in clinical psychol ogy.
For GS-12 and above, you nust
have one year of appropriate
pr of essi onal experience which
is conparable in difficulty
and responsibility to the
next |ower grade. Pertinent
UNPAI D OR VOLUNTEER work wi ||
be credited on the sane basis
as pai d enpl oynent.

Basi s of Rating

You will be rated on a scale
of 70-100 on the know edge of
treatment nethods relevant to
a correctional setting, |evel
of professional job-related
experience, know edge of
psychol ogi cal assessnent and
report witing, and know edge
of program adm ni stration.
Ratings wll be based upon
statenments in your application
and upon any evi dence which
may be secured by the Bureau
of Prisons with respect to
pertinent graduate education
and/ or professional psychol ogy
wor k experi ence.

Length of Eliagibility

Once you are rated eligible,
you will be placed on the I|ist
of eligibles for one year.

You may extend your
eligibility by submtting
up-to-date information on your
qualifications at intervals of
not | ess than 10 nont hs nor
nore than 12 nmonths. (If the
information will qualify you
for a higher grade, you do not
need to wait until the end of
the 10th nonth to submt your
up-to-date information).

Ctizenship

Must be a U S. CGtizen.

Age

At time of appointnent,
applicants nust not have
reached their 37th birthday
unl ess they have previously
served in a Federal civilian
| aw enf orcenent position
covered by special Gvil
Service retirenent provisions,
i ncluding early or mandatory
retirement. (Submt a copy of
St andard Form 50 show ng
initial appointnment to
civilian | aw enforcenent
position covered by speci al
Civil Service retirenent
provisions). In special
situations, a waiver may be
granted up to age 39 at

| ocati ons where there is a
shortage of applicants under
37. The maxi numentry age
limt has been established
under the authority of Public
Law 101-509 and the age Iimt
constitutes an exception to
normal age discrimnation



prohi bitions contained in
Section 15 of the Age

D scrimnation in Enpl oynent
Act .

Empl oyment | ntervi ew

Al qualified candidates w ||
be subject to an enpl oyee
interview prior to fina
selection. Interviews will be
held within the general area
(approximately 250 m | es,
roundtrip) where the applicant
resides. All candi dates nust
pay expenses to the interview
site and to their first

enpl oynent | ocati on.

Physi cal Exam nati on

Al'l applicants are subject to
satisfactory conpl etion of
physi cal exam nati on.

Security lnvestigation

Al'l applicants are subject to
satisfactory conpl etion of
full-field security

i nvestigation.

Trai ni ng

Al'l applicants nust
successfully conpl ete training
provi ded by the Bureau as
fol |l ows:

200 hours of formal training
within the first year of
enpl oynent ; and

Successful conpletion of the
I ntroduction to Correctional
Techni ques Programis a
condition of enploynent.

120 hours of specialized
training at our residential
training center |ocated at

A ynco, CGeorgia within the
first 60 days after

appoi ntnment. The required
training includes tests in
academ cs and firearns; and

Al'l applicants appointed nust
al so successfully conplete
physical abilities testing.

Benefits

Lowcost health and life
i nsurance nmay be obt ai ned
t hrough Federal enpl oyee
progr ans.

Eligible for retirement at age
50 with 20 years of service or
any age with 25 years of

servi ce.

A strong internal nerit
pronotion system al | ows
further advancenent
opportunities.

Salary

Current salary rates included
in the application package.

How to Apply

Appl i cati on packages nay be
obtai ned by calling
(202) 514-4492 or writing:

Bureau of Prisons

Psychol ogy Servi ces

Attn: Psychol ogy Recruitnent
320 First St NW Room 969
Washi ngton, DC 20534

Submt the follow ng:
* OF- 612, Optional

Application for Federa
Enpl oynment; or Resune.



* Applicant Availability
St at ement .

* An O ficial Transcript.
* DD- 214, if applicable.

* Form SF-15, C aimfor
10- poi nt Vet eran
Pref erence and recent
letter fromthe Veteran's
Adm ni stration (dated
within the last 12
nmont hs) .

* | f you have been
convicted of a felony
of fense, submt proof
of firearns relief that
expressly authori zes
you to possess a firearm

* | f you have been
convicted of a
m sdenmeanor crinme of
donestic violence, submt
proof that the conviction
has been expunged, or set
asi de or pardoned.

Department of Justice (DAQJ)
Surplus or Di splaced Enpl oyees

Requesti ng Speci al Sel ection
Priority Consideration

If you are currently a
Departnent of Justice enpl oyee
who has received a Reduction
in Force (RIF) separation
notice or a Certificate of
Expect ed Separation you nay be
entitled to special priority
sel ection under the Departnent
of Justice's Agency Career
Transi ti on Assi stance Program
(CTAP). To receive this
priority consideration you
nmust :

1. Be a current DQJ career or

career conditional (Tenure
Goup | or Il) conpetitive
servi ce enpl oyee who has
received a RIF separation
notice or a Certificate of
Expect ed Separation (CES)

and, the date of RIF separation
has not passed and you are
still on the rolls of DQJ.
You nust submt a copy of the
RI F separation notice or CES
al ong with your application.

2. Be applying for a position
that is at or bel ow the grade
| evel of the position from

whi ch you are being separat ed.
The position nmust not have a
greater pronotion potenti al
than the position from which
you are being separated.

3. Have a current (or |ast)
per formance rating of record
of at least fully successful
or equivalent. This nust be
submtted with your
appl i cati on package.

4. Be currently enployed by
DQAJ in the same conmuting area
of the position for which you
are requesting priority

consi derati on.

5. File your application by
t he vacancy announcenent

cl osing date and neet all the
application criteria and
condi tions of enploynent
(e.g., submt all required
docunent ati on, Age

Requi renent, Integrity

I ntervi ew Panel |nterview
Physi cal , Vouchering, etc.).

6. Be rated well-qualified
for the position. Score nust
be 86 or above).



Di spl aced Enpl oyees Requesti ng

Special Selection Priority
Consi deration Under the

| nt eragency Career Transition
Assi st ance Program (| CTAP)

| f you are a displaced Federal
enpl oyee you nay be entitled
to receive special priority
sel ection under the | CTAP.

To receive this priority

consi deration you nust:

1. Be a displaced Federal
enpl oyee. You nust submt a
copy of the appropriate
docunentation such as a RIF
separation notice, a letter
from OPM or your agency
docunenting your priority
consideration status with your
application package. The
foll ow ng categories of

candi dates are consi dered

di spl aced enpl oyees.

A Current or forner
career or career-
condi tional (Tenure
Goup | or I1)
conpetitive service
enpl oyee who:

1. Receive a specific
RI F separation notice; or

2. Separated because of
a conpensabl e injury,
whose conpensati on has
been term nated, and
whose fornmer agency
certifies that it is
unabl e to place; or

3. Retired with a
disability and whose
disability annuity has

been or is being
term nat ed; or

4. Upon receipt of a RIF
separation notice retired
on the effective date of
the RIF and submts a

St andard Form 50 t hat
indicates "Retirenent in
lieu of RIF"; or

5. Retired under the
di sconti nued service
retirenment option; or

6. Was separated because
he/ she declined a
transfer of function or

di rected reassignnent to
anot her commuti ng area.

R

B. Former Mlitary
Reserve or Nationa
Guard Techni ci ans
who are receiving a
special Ofice of
Per sonnel Managenent
(OPM disability
retirement annuity
under Section
8337(h) or 8456 of
title 5 United
St at es Code.

2. Be applying for a position
at or below the grade |evel of
the position fromwhich you
have been separated. The
position must not have a
greater pronotion potenti al
than the position from which
you were separ ated.

3. Have a current (or |ast)



per formance rating of record
of at least fully successful
or equivalent. This nust be
submtted with your
application package. (This
requi renent does not apply to
candi dates who are eligible
due to conpensable injury or
disability retirenent.)

4. COccupy or be displaced

froma position in the sane
| ocal comuting area of the
position for which you are

requesting priority

consi derati on.

5. File your application by
t he vacancy announcenent

cl osing date and neet all the
application criteria and
condi tions of enpl oynent
(e.g., submt all required
docunent ati on, age
requirenent, Integrity

I nterview, Panel Interview,
Physi cal , Vouchering, etc.).

6. Be rated well-qualified
for the position. (Score nust
be 86 or above).



